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Abstract: In the article the problem of reflection as a mechanism 
for the development of organization and construction of an 
intelligent control system is considered. It is specified that reflective 
management is connected with transition from natural processes of 
organization development to its artificial mechanisms of its self-
organization. The reflection as the self-organizing mechanism itself 
can have natural or artificial character. The mechanism of a pure 
reflection with its phases of reflective “output”, statement of the 
problem, self-determination, objectififying and subjectifying reflection 
and reflective “return” have been analyzed. It is specified that the 
situation of manager’s reflective self-determination acts as the 
motivational mechanism of self-development of the organization. 
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